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Item 1.01. Entry into Material Definitive Agreements.

On February 6, 2006, the Compensation Committee of the Board of Directors of VF Corporation (“VF”) awarded the following annual incentives for 2005 based on the level
of achievement of pre-set performance goals for 2005, and under the Mid-Term Incentive Plan, a subplan of the VF 1996 Stock Compensation Plan, approved the following
performance-contingent share award grants for the 2006-2008 performance period. Actual pay-out of the shares for the 2006-2008 performance period will be determined
based on the level of achievement of the performance goals set by the Compensation Committee.
                  
      Performance-Contingent Common  
      Stock Unit Awards for 2006-2008  
      Performance Cycle  
      Estimated Future Pay-out Under  
      Non-Stock Price-Based Plans  
      Threshold   Target   Maximum  
Name and Position  2005 Bonus   (#)   (#)   (#)  
Mackey J. McDonald  $ 1,474,000  0   60,300   120,600 
Chairman, President and Chief Executive Officer                 
George N. Derhofer   485,000  0   13,200   26,400 
Vice President — Global Supply Chain               
John P. Schamberger(1)   514,000  0   0   0 
Vice President and Chairman — Cross Coalition Management               
Robert K. Shearer   449,000  0   11,200   22,400 
Senior Vice President and Chief Financial Officer                 
Eric C. Wiseman   631,000  0   21,100   42,200 
Executive Vice President, Global Brands               

 

(1)  VF announced in December 2005 that Mr. Schamberger will retire in the first quarter of 2006.
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The 2005 performance goals upon which the annual incentives were based were VF’s reported earnings per share (excluding the effects of a change in accounting policy for
stock-based compensation), net sales of existing businesses and net sales of recent acquisitions.

The performance goals under the Mid-Term Incentive Plan for the 2006-2008 Performance Cycle are based on the average level of achievement of its executive incentive
compensation goals over the three-year performance period which are currently based on reported earnings per share (excluding the effects of extraordinary and non-recurring
items), net sales of existing businesses and net sales of recent acquisitions.
     
By:

 
/s/ Candace S. Cummings
Candace S. Cummings  

 

  Vice President- Administration,   
  General Counsel and Secretary   
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